results of the 52nd edition of the survey

randstad research institute
25 July 2023

- randstad



agenda.

survey methodology 3
results of the 52nd edition of the survey 5
labor market turnover 5
how long does it take to find a job? 11
job satisfaction 14
willingness to change a job 18
unemployment risk evaluation 22
new job opportunities 26

ar

vacations of Polish employees 30
remote work and reimbursement 39
summary 43

© Randstad | 2



survey methodology.

dent » persons who work at least 24 hours a week, employed under employment contracts, civil law
responaents contracts and the self-employed (provided they have a fixed contract for preforming services
for a single company).
* aged 18-64
technology CAWI - a computer-assisted web interview conducted via a website on an Internet panel

number of respondents taking

part in the survey 1,000 respondents in Q2 2023

Quota and random sample

sample characteristics
P After the 30th wave (Q4 2017), the structure of the sample has changed

maximum statistical error +/- 3.1% with N=1000



sample characteristics.

m18-29 years
m 30-39 years
m40-49 years

50-64 years

educann

ar

B primary
/ basic

E medium

® higher

region

localization size

a city with a population of over 25
200,000

a town with a population of 28
between 20,000 and 200,000

a town with a population of up to
20,000

avillage

employment type

employment contract
for an indefinite period

employment contract for a
specified period

contract of mandate or for
specific 13
task

self-employment I 10

Percentage data



survey results:

ar



employer or position change

north

east

west

1\ | ] 1] v | Il 1 \ | Il

south

2017 2018 2019 2020

e==mposition change with the current employer
esmmcmployer change

Over the last 6 months, have you changed your employer?
Over the last 6 months, have you changed your position with your employer, e.g. due to being promoted or transferred to another department or team?

ar

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



employer or position change

gender, age, education, agreement type, location type

employment contract for an

woman

N =441 indefinite period n-549

man employment contract for a

N =559 specified period n=216
contract of mandate or for
specific task =134

L8=_227% years self-employment y-101

30-39 years

N =282

40-49 years a city with a population over

N =221 200,000 n=253

50-64 years a town with a population of

N =224 50,000-200,000 =184

a town with a population of
20,000-50,000 N=96

a town with a population of up
t0 20,000 N=112

a village within an
agglomeration N=150

a village outside of an urban
agglomeration y-205

primary/vocational
education N =152
secondary/incomplete
highereducation N=503

higher N =345

memployer change E position change with the current employer

Over the last 6 months, have you changed your employer?
Over the last 6 months, have you changed your position with your employer, e.g. due to being promoted or transferred to another department or team?

ar

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 |Percentage data



employer or position change.

position levels.

1 *
engineers* | _q
unskilled workers ;06

specialists \ - 165

office and administrative employees
N =205

skilled workers | _ 136

top management y_5;
masters/foremen* | _,,
sales clerks/cashiers \ _g,
drivers* o9

mid-level managers y_gq
other .

memployer change

Ny

N BN

RN N TN
WEASNESR_ L
—_—
coCproflollo
N R
o1
w

E position change with the current employer

Over the last 6 months, have you changed your employer?

ar

mid-level managers y_gg
engineers* .9
specialists \ - 165
masters/foremen* | _,;
unskilled workers ;56

skilled workers  _ 136

office and administrative employees
N =205

H *
drivers* \_ o9
sales clerks/cashiers \_g
top management y_5;

other .

N
(0)]
w

AA
M-hé_\
~N~gofN
—
1S

10

o

_\H
0

Over the last 6 months, have you changed your position with your employer,
e.g. due to being promoted or transferred to another department or team?

*sample size below 30

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 |Percentage data



employer or position change.
industries.

retail and wholesale trade n-155 telecommunications and IT n=s3

N
N
w

hotel and catering sector n=39 industrial sector n-122

N
—
N

hotel and catering sector n-39

N

construction n-g7

public administration y-ss

N
o

transport and logistics n =76

finance and insurance y - a1 transport and logistics n-76

telecommunications and IT n=53 finance and insurance n-a

industrial sector n=122 retail and wholesale trade n-1s5

education n-s59 health care and social services n-g9
construction n-g7

public administration y-s5

health care and social services n-g9 education y-=s9

—
NESER>
~N BN
(@)
wl\)
oo
B
—
N = = N
()l Ne)) —_
~N R
— B

memployer change E position change with the current employer

Over the last 6 months, have you changed your employer? I Over the last 6 months, have you changed your position with your employer,

e.g. due to being promoted or transferred to another department or team?

-]f- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 |Percentage data



what is causing the turnover?

B higher remuneration with the
new employer

B need for professional
development

m dissatisfaction with the
previous employer

B more favorable type of
employment with the new one

| lost my job with
my previous employer

B | have worked so long at my
previous job that it is high time
to change it

W personal reasons
B better benefits at the new job

2017 2018 2019 2020 2021 2022 2023 other

And what were the reasons for that change?

ar

Persons who changed their employer over the last 6 months (n = 199), 52nd Work Monitor, July 2023 | Percentage data



survey results:

ar



how long does it take to find a job.

average time spent looking for a job in months:

3.1

3.1
2 2.8

3.0
2.8 8
N o LN
/ 2.7 27" 2.7
2.6 2.6
25 25 \ 259
P2 2.4,2.4 2.4p
2.3

\2.3 2.3 %
\ 7/

20820

2018 2019 2020 2021 2022 2023

percentage of respondents who found employment in a given period of time in the 2nd quarter of 2023:

®m more thanayear =7-12 months 4-6 months ®=2-3months ®1month mlessthan a month

How long did it take to find your current job?

ar

D

average time spent on looking for a job (in
months) by gender, age and education (Q2
2023):

O O

2.8 3.3

N =102 N=97

18-29 years 2.6 pr"ﬁf?{ 2.44
U 41 s 32
40-49 )’/\le:azré 23 A hi,?ifé 32 A
50—64&/33? 30 A

more than 1 month
change between
quarters

A longer than in the previous quarter A
V¥V shorter than in the previous quarter A

*sample size below 30

Persons who changed their employer over the last 6 months (N=199), 52nd Work Monitor, July2023 | Percentage data



how long does it take to find a job.
regions and types of localization.

north 2 5a

S H

east

a city with a population over 200,000 290 a

N=60 ¢

a town with a population between ‘

50,001 and 200,000 25 o

N =47 ES 1 ::
a town with a population between 3 3 N center
20,001 and 50,000 .

N =16*

a town with a population of up t0 20,000 21 ~

N=18*

. - y -
, M a village located within a large urban 6.8 4

ir

2.94

agglomeration south

' 2.0v

<

a village located outside of a large agglom 19
N=33

A longer than in the previous quarter ¥ shorter than in the previous quarter :; more than 1 month change between quarters

How long did it take to find your current job?

-,",_ *sample size below 30
Persons who changed their employer over the last 6 months (N=199), 52nd Work Monitor, July 2023 | Percentage data
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job satisfaction.

very
dissatisfied
rather
dissatisfied 1

6

very satisfied

neither satisfied 20
nor dissatisfied

19

east

satisfied (very much
+ rather)

14%

-1 since the last
survey

m satisfied (very+rather)

neither satisfied nor dissatisfied

m dissatisfied (very+rather)

To what extent are you generally satisfied with working at your company?

-‘r- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



job satisfaction

gender, age, education, employment type, location type

woman S — \5
N = 441 H q @E a city with a population \ ﬁ a town with a population
man L over200.000.. PO
N =559
|'n'| a town with a population q éfm a village within an
N =273
B
N = 282 . .
‘ a town with a population q a village outside of_an

N =221 N =205
B
N =224 I .

indefinite period \ =549 E
pimanvecsioro | o
education N =152 specified period n-216
higher education N =503 specific task n=134
pigher =345 sel-employmen -1 82 |

W satisfied (very+rather) neither satisfied nor dissatisfied m dissatisfied (very+rather)

To what extent are you generally satisfied with working at your company?

-]f- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



job satisfaction.
positions and industries.

top management n-37 finance and insurance n- 4

(00)
N

mid-level managers y-s9 construction n-g7

0

skilled workers y - .
N=136 telecommunications and IT n-53

~
O

drivers* y=2g .
public administration y-ss

H *
engineers* ;g
education =59

~]
(0]

specialists \ .65

transport and logistics n-76
masters/foremen* | _,;

office and administrative employees health care and social services n-e69

N =205

~I
w

hotel and catering sector n-39

o
~

sales clerks/cashiers n-=o1

~
1N
AH
H EHHM(Q]._-@m-

a1
o

~l

unskilled workers n=126 retail and wholesale trade n-155

H
~
SN
~

other position levels y-76 industrial SeCtor neis

W satisfied (very+rather) neither satisfied nor dissatisfied m dissatisfied (very+rather)

To what extent are you generally satisfied with working at your company?

L

(00}
w

~J
(o]

~]
(00)

~J
~
r\)o.,alo

~
@)

*sample size below 30

The industry graph does not include the “other industry” category | Total number of respondents (N=1000), 52nd Work Monitor, July, 2023 | Percentage data
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looking for a new job.

40 |a5||a5| |10| [40] |43

45| 48|44 1*3| | 41| 47| |as 451 147||#0

east

center

7

>1145||a5| 49| PO| |47 |5|| 4| |46|[46| 7| L1o | o] [46] |23 [46

Il 1l vV | I I vV | Il 1l v | Il I [\ |

2018 2019 2020 2021 2022 2023

m | am actively seeking a new job m | am not very active but | am looking out for job offers

Are you currently actively looking for a job/checking offers not very actively/not looking for a job at all?

ﬁ[- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



looking for a new job.

gender, age, education, employment type, location type

o

50-38 yors
wossvers Y
osves
ormaryfvocaton|
cecondanyineomvler . [

m | am actively seeking a new job

higher N =345

V @E a city with a population 7 ﬁ a town with a population
__EHE over 200,000 y_y55 of up t0 20,000 .11
b |TI'| a town with a population ? % a village within an
ir.. of 50,000-200,000 n-184 agglomeration y-1s0
7 ‘ a town with a population V a village outside of an
P2m of 20,000-50,000 y-s6

urban agglomeration
N =205
indefinite period n-s549 46 46

employment contract for a
specified period n=216

contract of mandate or for
specific task n=134

self-employment =101

m | am not very active but | am looking out for job offers

Are you currently actively looking for a job/checking offers not very actively/not looking for a job at all? I

ar

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



looking for a new job.
positions and industries.

engineers* \_q
sales clerks/cashiers y-g
unskilled workers n=126

specialists \_ 165

office and administrative employees
N =205

top management n-37
masters/foremen* | _,;
drivers* - 29

mid-level managers n-sg
skilled workers n-136

other position levels - 76

m | am actively seeking a new job

g

retail and wholesale trade n-155

telecommunications and IT n-53

transport and logistics n-76

construction n-g7

hotel and catering sector n=39

finance and insurance y - 41

education n=-59

health care and social services
N =69

industrial sector n=122

public administration y-=s55

m | am not very active but | am looking out for job offers

Are you currently actively looking for a job/checking offers not very actively/not looking for a job at all?

ar

s SR
R T
T
I

*sample size below 30

The industry graph does not include the “Other industry” category | Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data
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unemployment risk evaluation.

11/2023

10[10 9

on’t kno
‘s hard to t

1

13/
‘ )
‘ )
30 b5, 22
, S 5| r: 2205
D4 2 5bo 525
% § = 01 ay
21 21 vAl vAl 21P 421 21
19 D021 0
DO el 19 = DOY19
18 19
17 -
16
16
14
1 1" h 12 1 1
1"
81010 1081089 10 ” . olo 910 9 899 89109 10 98998 9 .
7 7 7 7 VA WA Wi 7 7

L e VL U 1 1 | 1 11 | VL U 1 Y 1 e | 1 A 1 2 VL V2 VA 1 I AV A |

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

m high mneither high nor low

Sometimes people lose their jobs. Do you think that within the next few months you may lose your current job or that your current contract will not be extended?
/s the risk related to that... *the wording of the answer until Q3 2017; since Q4 2017, the sample size and the wording of the question have changed

-“- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data | © Randstad



unemployment risk evaluation.
gender, age, education, employment type, location type.

a city with a population over E 9 '
17

woman y = 441 200,000 n=253

~J o

man N =559

a town with a population of

50,000-200,000 n-184 nort

a town with a population of

20,000-50,000 n-96

a town with a population of u
18—29 yearS N =273 tO 20[000 N='|’|F2) p p 7

a village within an 15 '
30-39 years n-2s2 agglomeration n-1s0 9

a village outside of an urban
agglomeration n- 205 E 9'

40-49 years n=221

pE@EDn

1 east

g” center
‘2‘04

50-64 yYears n=224

employment contract for an
indefinite period n-s49 4

employment contract for a

specified period n-216 12
contract of mandate or for
specific task n=134

self-employment y-101

primary/vocational
education N =152

secondary/incomplete
higher education n-503

o Jof
=

higher n-345

m high mneither high nor low

Sometimes people lose their jobs. Do you think that within the next few months you may lose your current job or that your current contract will not be extended?
/s the risk related to that...

-]r- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



unemployment risk evaluation.

positions and industries.

unskilled workers .1z retail and wholesale trade y.ss
sales clerks/cashiers y-o1 telecommunications and IT n-s3

mid-level managers . ERNFN .
d-level managers y-es construction n-g7 21
office and administrative employees y - 205 n n

public administration y-s55

top management n-37 n

transport and logistics n-76
drivers® n-29

industrial sector n-122
skilled workers n-136

hotel and catering sector =39
L finance and insurance y- .-

masters/foremen* | _,; education n-ss
other position levels y-76 health care and social services - g9

m high mneither high nor low

Sometimes people lose their jobs. Do you think that within the next few months you may lose your current job or that your current contract will not be extended?
/s the risk related to that...

-“- *sample size below 30
The industry graph does not include the “Other industry” category | Total number of respondents (N=1000), 52nd Work Monitor, July, 2023 | Percentage data
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chance of finding a new job.

definitely

11/2023: no
3
90

gg89gg89

8
8888 87 45875888 8857

e==3 job as good as the current one or better @iy job or better
(definitely yes + rather yes) (definitely yes + rather yes)

Q3Q4Q1Q2Q3Q4QTQA2QA3Q4QTQA2Q3Q4Q1TQA2Q3Q4QTQA2QA3Q4QTQA2Q3Q4Q1TQ2Q3Q4QTQ2QA3Q4Q1QA2Q3Q4Q1TQA2Q3Q4QTQR2QA3Q4Q1Q2Q3Q4 Q1 Q2
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Imagine that at this moment you have to look for another job, with a new employer. Do you think that you will be able to find any job within the next 6 months? And do you think that within the next 6 months you

will be able to find a job that is as good as the current one or better?The graph shows the total of “rather yes” and “definitely yes” responses; since Q4 2017, the sample size and the wording of the question have
changed

ar

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



chance of finding a job
gender, age, education, employment type, location type

a city with a population over
200,000 n=253

a town with a population of
50,000-200,000 n-184

a town with a population of
20,000-50,000 n-g6

91
70

8

woman N =441

(o]

a1
Jde e o
(0]
= @

U1

man N =559

83
61

83

[e}]
—
o
=
5
2
—
>
[e}]
)
o
ke
=
Q
=
o
5
o
=8
c
o

18-29 years y-273 to 20,000
, N=112

a village within an
agglomeration y=150

a village outside of an urban
agglomeration y =205

U1
[68]

(o)) ()] o
~

30-39 years N =282

40-49 years n=221

©
o

50-64 yYears n=224

—

east

employment contract for an
indefinite period n-s549

employment contract for a
specified period n-216

contract of mandate or for

primary/vocational
education N =152

secondary/incomplete

00
[68)

higher education n-503 62 specific task n-134 53
. 89 |
higher n-345 self-employment y-101 7
many job B a job as good as the current one or better

Imagine that at this moment you have to look for another job, with a new employer. Do you think that you will be able to find any job within the next 6 months? And do you think that within the next 6 months you
will be able to find a job that is as good as the current one or better?The graph shows the total of “rather yes” and “definitely yes” responses

-]f- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



chance of finding a new job

comparison between positions and industries

drivers* N-29

specialists \_1g5

skilled workers =136
mid-level managers n-gg

*
masters/foremen*  _,;

office and administrative employees n =205

top management n-=37
sales clerks/cashiers y-o1
unskilled workers n=126
engineers* \_q

other position levels =76

many job

Imagine that at this moment you have to look for another job, with a new employer. Do you think that you will be able to find any job within the next 6 months? And do you think that within the next 6 months
you will be able to find a job that is as good as the current one or better? The graph shows the total of “rather yes” and “definitely yes” responses. The graph does not include the “other sector” category.

ar

B a job as good as the current one or better

97

transport and logistics n-76

construction n-g7

telecommunications and IT n-s3

finance and insurance y - 41

industrial sector n=122

education n-s9

hotel and catering sector n=39

retail and wholesale trade n-155

public administration y-s55

health care and social services n-69

I o6
. BF

I ©5
BB

I 01
I 49

I 00
&

I 58
I 66

I 55
I 63

. 55
R 85

I 54
I 60

I 50
¢

I 5O
. 57

*sa

The industry graph does not include the “Other industry” category | Total number of respondents (N=1000), 52nd Work Monitor,n]m?,aa%g?lls)emrlcse%tage data
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vacations of Polish employees.
are they planned ahead?

| do not have to plan my

, 2023 planning vacations ahead
vacations ahead ’

according to company size:

2027 . 60
Memoloyeas 207! IR 62

2021
employees

2018 I 65

- 2021

2018

2023 I 55
°0-249 001 I 5o
employees
201 I 55

2023 I, 50
2021 [ 50
2018 [, 44

10-49
employees

2023 °/
29 0 I 27
| have to plan my SmPIoYees - ore I 35
vacations ahead

Do you have to plan ahead for your entire vacations (e.g. at the beginning of the year) and/or most of the vacation days you are entitled to in a particular year?

j[- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



does the employer send you on vacation?
can | choose the time of my vacations?

izgldeﬂr;\lelrly employeribessisendsimsionivacationsieveniinougilidentt i can choose the time of my vacations, the boss doesn’t choose it for me

strongly disagree + rather

disagree agree disagree agree
— ~ SN — SN
definitely rather rather definitely rather definitely

20 8

2018 2021 2023

2018 2021 2023

1. Sometimes my employer/boss sends me on vacations even though | don't need it at all

To what extent do you agree with the following statements:
2. | can choose the time of my vacations, the boss doesn’t choose it for me

ar

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



vacations of Polish employees.
uninterrupted vacation length limit.

. 2023

- 2021

| don‘t
have a
l[imit

2018

| have = how many
a limit days? o9
20

il

2021
2018
below 10 days 10 days 11-15 days 16 days and | don’t know
above

Is there a limit to the number of uninterrupted vacation days you can take? What’s the limit? It is the maximum number of business days of uninterrupted vacations you can take for
recreational purposes - persons who have to follow the vacation days limit

i

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



vacations of Polish employees.
last-year unused vacation days.

2023 2021 2018

I can’t | did not use my last-year aa) gverage number of unused vacation days: 10 10 10
remember vacation days in full
mid-level managers 44 52 4 11 1
| used all my . no
vacation days engineers 47 42 I data
from last year unskilled workers ) 37 9 9 9
sales clerks/cashiers 57 35 8 12 9
drivers 52 34 14 1 1
office and administrative
employees 57 7/ 10 9 9
masters/ foremen 59 33 A 12
2023~ skilled workers 60 31 9 8 9
2021 specialists 67 26 S 13
2018 top management 78 88 1 12
other position levels 55 33 12 9 11
B | used all my vacation days from last year ® | did not use all my vacation days from last year " | can’t remember
Did you use all of the vacation days you were entitled to last year? How many vacation days that you were entitled to did you not use? I

-]r- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



vacations of Polish employees.
last-year unused vacation days.

average number of
unused vacation days:

18-29 years 53 33 13

57 30-39 years 52 38 9

_ 65 31 4

average number of unused vacation da: 40-49 years _
50-64 years 64 30 6
primary/vocational 61 32 8
education

59 31 10
secondary/incomplete 55 35 10
higher education
average number of unused vacation da
higher 61 K] 7
B | used all my vacation days from last year ® | did not use all my vacation days from last year " | can’t remember
Did you use all of the vacation days you were entitled to last year? How many vacation days that you were entitled to did you not use? I

ar

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



vacations of Polish employees.
business calls while on vacation?

| often answer business calls on
vacation

| do not answer business
calls on vacation

woman

man

2023

- 2021 18-29 years

30-39 years
40-49 years

50-64 years

primary and

incomplete

higher
| rarely answer
business calls on vacation

During vacation, do you ever... answer business calls?

i

vocational educati
secondary and

(L

higher education

—_
~

—

‘ » I
N o o —_ —_
© © (o)} (o)}

—
~

—
Ny

B | often answer business calls on vacation
B | do not answer business calls on vacation

N
N
28 ES

(&)
o

IS
IS

N
(0))

w
(0]

a1
—_

N
N )

| rarely answer business calls on vacation

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



vacations of Polish employees.
business e-mails on vacation?

| often check business
e-mails on vacation

| do not check business e-
mails on vacation

2023

- 2021

| rarely check
business e-mails on vacation

While on vacation, do you ever... check business e-mails?

i

o1
w

woman 16

(o)}
—_

man 15

16| [ s ]
[ ] 61|
40-49 years
50-64 years
primary and 1 eation
Incompicte higher
19 47

higher 19

IS
~

B | often check business e-mails on vacation
B | do not check business e-mails on vacation

| rarely check business e-mails on vacation

Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



vacations of Polish employees.
does your company offer additional days off?

yes percentage of companies offering additional days off depending on
company size:

i don’t

average number of
additional days:

employing 2-9 ple) 12
people

additional days: 49 people

8

employing 50- 16
249 people _ >
employing over 17 10
250 people

Do the employees at your company receive additional days off beyond the statutory number, e.g. birthday leave, more vacation days? What is the number of such additional days off granted
to employees?

-]r_ Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data
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remote work and reimbursement.
what is your current working mode?

only remote

hybrid, partially from work,
partially from the office or another
workplace

only from the office or
another workplace, but | have
a remote work option

other, my work involves only from the office or
travelling another workplace

only remote, but | have an
option to work from the
office or another workplace

emplaying 2-9 9 19 5 9 employing 50-249 47 14 16 37
smploying 10- 12 17 4 7 R 15 15 18

What is your current working mode? I

-‘r- Total number of respondents (N=1000), 52nd Work Monitor, July 2023 | Percentage data



remote work and reimbursement.
do you intend to return to working from the office due to
costs?

woman 33 45

| don't I,<now yet, man 34 a4

| haven’t thought

about this

33% V.
(o)
44 /° 18-29 years 30 49
30-39 years 40 ixe}
40-49 years 36 45
rather rather definitel 50-64 years 23 44
yes no efinitely
no
definitely | do not have the option to . .
rimary and vocational
yes work from the office/ gducat¥on 21 44
another workplace secondary and
incomplete higher 37 37
education
higher 33 52
m yes (definitely + rather) ® no (definitely + rather)
Do you consider working completely from the office/another workplace (e.g. shop, construction site) due to growing cost of, for example, electricity and Internet services? I

-]r- Persons with a remote work option (N = 395), 52nd Work Monitor, July 2023 | Percentage data



remote work and reimbursement.
remote work costs reimbursement.

the employer has
not proposed
reimbursement yet

the employer
has proposed
reimbursement

not
applicable

the employer wants
to eliminate remote
work at the company

| don’t know,

| haven’t heard

about legislation

changes
according to company size:

0O C

employing 2-9
people

Q7
over 250
employees

employing 10-49
people

employing 50-249
people

N

The employer has established a fixed reimbursement
amount for all employees, regardless of the time
they work remotely

The employer has established fixed reimbursement
amounts for different employee groups, depending
on how much time they work remotely

The employer calculates remote work costs on an
individual basis, e.g. based on remote work time or
electricity and Internet bills

| don’t know, | have received an individual proposal
and | don’t know what proposals others received

| don’t know, | haven’t been interested in this

I $Z|  —eee——
N

1

Do you consider working completely from the office/another workplace (e.g. shop, construction site) due to growing cost of, for example, electricity and Internet services?
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survey results:
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summary of the results (1/2)

B the number of respondents who changed their job during the six months preceding the survey has decreased slightly (to 20%) B persons aged
29 or less (26%), retail and wholesale employees (28%), persons working based on a contract of mandate or specific task contract (29%) and
for a definite period (39%) have more often decided to make such a change B the reasons indicated for changing one’s job the most
frequently are higher remuneration with the new employer (47%; without change quarter-to-quarter) and a desire to develop one's career
(36%; decrease by 7 pp)

Esubsequent factors reported by the respondents: dissatisfaction with the previous employer (35%) and more favorable employment form
(32%) m18% of employees declared to have changed their position with the current employer over the last six months (a slight increase by
2 pp)

B the average time spent on looking for a job has increased by half a month to 3.1 ®m people from the southern region (2.0 months) and living in
villages outside of large agglomerations (1.9 months) have been able to find a job significantly faster than the general workforce

B 74% of employees have been very or rather satisfied with their jobs B in the second quarter of 2023, a similar percentage of employees as in
the previous quarter were actively looking for job (10% vs. 11% last quarter) B people aged 30-39 (13%), employed based on an employment
contract for a definite period (14%) and based on a contract of mandate or for specific work (17%), as well as those working in retail and
wholesale (15%), most often actively look for work

B employees’ fear of losing their jobs has remained at a level similar to the previous quarter - large concerns are declared by 8% (vs. 7% last
quarter), while the percentage of moderate concerns is currently at 19% (vs. 20% in the first quarter) ® the fear of losing your job is the most
frequent amongst the people working for a definite period (large concerns are declared by 12% and moderate by 22%) and unskilled workers
(11% and 24%, respectively), as well as those working in retail and wholesale (12% and 21%, respectively)

B the percentage of employees who positively asses their chances to find any job within the next six months is at a level similar to the previous
survey (87% vs. 88% in the first quarter of 2023) M 63% are positive about their chances to find a job as good as or better than the current one
(66% before this quarter)
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summary of the results (2/2)

B almost a half of the surveyed employees declare that employees at their company have to plan their vacations ahead (48%) ® the larger the
company, the more often it is required - at companies with over 250 employees, 60% of the surveyed employees have to plan vacations ahead
B 30% of employees declare that they have a limit to the number of uninterrupted vacation days they can take W it is usually between 10 and
15 days (60%) ®m respondents have declared limitations for taking more than 16 days of vacations clearly more often than in 2021 (an increase
from 10% to 17%) m almost 3/4 of employees do not have the problem of their boss sending them on vacation against their will B a significant
majority of employees (86%) can choose the time of their vacation

B every third (34%) has not used the vacation days they were entitled to in 20221 the average number of unused vacation days remains at
10 days m over half of the surveyed employees (55%) answer business calls while on vacation B 43% of the surveyed respond to business
emails, with 16% often and 27% rarely ® at almost one in every five companies (18%) employees receive additional days off beyond the
statutory number, e.g. on their birthday B the average number of additional days is 8

B 40% of the respondents currently declare having remote work options, while 8% of them work only remotely m amongst the employees who
have such an option, one in every three people (33%) considers working only from their workplace (e.g. in the office) due to growing costs |
one in every five employees working remotely (22%) has received a remote work costs reimbursement proposal from their employer B the
most frequent form is definitely a fixed reimbursement amount for all employees, regardless of the time they work remotely (57%)
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